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On-Campus Issues for Spring 2022 
 

• We are preparing to repopulate campuses and colleges for the fall semester. 
 

• We discussed what repopulating will look like. Because workplaces around the globe 
have changed due to the pandemic, as an organization we need to rethink some of our 
past practices. Faculty were encouraged to begin at the department and division levels 
to plan what repopulation should look like for them. These discussions could lead to 
proposals to repopulate at a reasonable rate. 
 

• Faculty were reminded about the language in Article 37.3 that states: 
 

No fulltime faculty member will teach 100% online for the academic year 
(fall/spring). Exceptions to the 100% restriction may be granted by the college 
president and the faculty member shall provide a written plan to meet 
professional obligations.  
 

Once we do repopulate, the contract would not support faculty choosing to remain 100% 
remote for a full academic year without meeting the requirements of the exceptions or 
having an appropriate accommodation. 
 

Faculty Issues 
 

• The MJC Grievance Officer stated that he is working with several faculty members who 
are exhibiting unprofessional behavior that is causing them problems. He encouraged us 
all to look out for each other because we’re all feeling stressed. If you or a colleague you 
know needs help, please reach out to your VP/Grievance Officer. For MJC, that is 
Stephen Choi and for Columbia, that is Brian Greene. 
 

• Brian Greene pointed out that some contract language that was agreed upon during our 
most recent language changes as reflected in the Tentative Agreement, are not reflected 
in the actual contract. YFA is working with District to remedy this problem. The most 
notable area of concern has to do with the part-time rehiring preferences.in Article 7.3.4, 
which affects current scheduling. For the current language, look at Article 7 in the 
Tentative Agreement. 
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YFA Elections 
 
Be on the lookout for a call for nominations followed by a ratification ballot for the election of the 
following positions: 
 

YFA Executive Board & At-Large Reps 
 

• VP/Grievance Officer for MJC – Exec Board 
• Secretary – Exec Board 
• MJC College Council Rep – Exec Board 
• Columbia Full-Time Rep A 
• Columbia Full-Time Rep B 
• MJC Part-Time At-Large Rep   

 
YFA Representative Council 
 

• Ag/Environmental Sciences 
• Arts/Humanities/Communication 
• BBSS/Business 
• Literature & Language Arts-Rep B 
• PE/Health Education 
• Science, Mathematics & Engineering-Science & Engineering 
• Student Services/Counseling   

 
FLEX 
 

• We spoke at length about  the new FLEX system known as the Vision Resource Center. 
Faculty are very unhappy with the roll out of the new system, its unfriendly user 
interface, and the preregistration/shortened timeline requirements for reporting FLEX 
activities. It was felt that the new system is actually a deterrent to faculty completing 
professional development activities.  
 

• Faculty who are having problems with the new FLEX system should contact Kelly 
Addington; she is a great help. 
 

• The YFA unanimously passed a motion to reject the shortening of the reporting timeline 
and requests that the timeline remain the status quo. 
 

Negotiations Update 
 

• Shelley reported that last Friday’s meeting was our 13th of the semester and that this 
pace and lack of resolution has been exhausting. She reminded the group that the team 
is working to protect our medical benefits by creating a sustainable model as required by 
the Tentative Agreement. She hopes we’ll see an agreement soon. She continued by 
stressing that our salary model, which is based on the median salary of all state 
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community colleges, remains in place. Faculty will be seeing a small salary increase in 
August but as salaries across the state rise, so will ours. 


