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On-Campus Issues for Spring 2022 
 

• Columbia College has a lot of issues with their lack of an institutional plan for return to 
campus. They are going to have “honor” rapid testing for everyone, which will not begin 
until the third week of the semester. People will test on their own and uploading their 
verification status is voluntary. Therefore, it is the faculty member’s responsibility to 
check the status of their students, but the students aren’t required to show verification 
because it’s voluntary. Even though Cal OSHA came out and said that workplaces 
cannot rely on self-testing, this is what Columbia has decided to do. Employees can stop 
any student at any time and ask to see their green screen. If the student is under 18, 
they will not have a green screen because the app will not allow them to sign up. Also, 
they are asking for individual departments to decide how they want to handle this 
situation, meaning that there may not be a consistent procedure across campus. This 
approach is not meeting the goal of making people feel safe on campus. Faculty feel 
unseen and unheard. Especially because faculty have recommended using the one-
point of entry for the campus as a place to check the health status for everyone coming 
onto campus. 

 
• There were reports of MJC faculty not knowing what to do when their student tests 

positive or is sick. One representative described a situation in which a faculty member 
advised their student, who had tested positive, to drop the course. YFA is concerned that 
this faculty member may not have been trained on how to handle this situation and may 
feel that their perspective on this situation is unknown. 
 

• Our MJC Nursing representative informed the group that the process is as follows: a 
student is referred to student health and there is a form they fill out to gather information. 
Health services takes care of quarantining. It is up to the student to inform faculty if they 
tested positive. 
 

• Based on comments and a lack of general understanding among representatives, it is 
clear that the system lacks communication. 
 

• Also, concern was raised that the dashboard does not offer much information beyond 
broad test results. 
 

• If you have concerns please email your YFA Representative. 
 

 

https://www.yosemitefaculty.org/representative-council


Faculty Issues 
 

• MJC continues to have a lot of activity. We have reintroduced the District to the issue of 
our part-time faculty colleagues having the possibility of purchasing life insurance 
through the District. In fact, this issue is part of the Governor’s newly-proposed budget 
with an amount of $200 million having been set aside. 
 

• As you may recall, during the General Membership Meeting earlier this month, one 
faculty member brought up his concern that the COVID testing company would sell our 
data to China. Dimitri has inquired about that and has been assured that the company is 
destroying all samples. 

 
• MJC recently needed to intervene when the VP of Student Services was going to require 

all counseling faculty to work on campus. YFA was able to stave off this proclamation. 
 

• There was a lot of discussion about the new Self Service add system and the fact that it 
is causing a lot of extra work on the part of faculty. 
 

• We also discussed many issues with the new bookstore. One of the biggest being that 
Columbia College completely got rid of their physical bookstore and opted to have a 
completely online bookstore that is centrally administered at MJC. This change has 
caused extra work on the part of library faculty at Columbia and frustration for students 
who get contacted that their textbooks have arrived, when the communication really 
means that the texts have arrived at MJC and not at Columbia.  
 

• MJC faculty expressed complaints about the bookstore’s new Copyright approval 
process: the increased amount of time it takes to get materials approved and the 
increased cost to students. There was also concern expressed about the frequency with 
which the bookstore did not order enough books for every student needing one. 
 

Negotiations Update 
 

• In Shelley’s absence, Brian Greene reported that we had our first negotiations session 
on Friday, January 14. We continue to work on establishing a sustainable benefits 
package/model that would require little to no cost to faculty. We have not made much 
progress so far. We have a deadline of March 31 that we are working on meeting. 

 
Board Policy 7250 
 

• Allan McKissick asked the body to keep an eye out for this policy as it moves through its 
process. The policy would allow an administrator, who meets minimal quals for an open 
position in a unit, to move into a faculty position if they lose their managerial position. 
That administrator may not even have any teaching experience. 


